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1. M, TR TG URY —
(1) 39 fawmaeh & fdeR—fSen fafeea wart / fder waren dar wwrt (Fafid /ey
% IR W FYfdT vd war wwd) Femael, 2008 B8 SRAT |
(2) @ fodR |Rul f98R =9 H 8rm |
(@) uE faETaeh o H yHeE @ fafr & gardy g
2. RIS — S99 fTaell # ST dd dwad W STIAT dIs §Td Iuferd = &h—
(@) "Tog ARy Afd /e wrey afffa’ § a8 It Irvr w@Ren v @
ARTGRE & MR WX, ArATsel IR 1S & wiia fed Afafd,
) WRGR W AT B f[IER WRAR,
“fafredr ura fafecas” I ifaud § 98 fafhcas, S Aar ura e Sveme |
DR S w2 THOSI0, THOTHO AT AHGE AT SoaaR (ST urad fovar &,
3. a1 /A BT ToT—oT & fafbedd! &1 vt a1 et § fayfora gmm —
@) e fafecar vt g
@) IR Ry War T |
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JAATI—2
e fafecar wvasf
4. (@) sfaRad wafie wWren owi, UrIfie WRey ®wsl Ud YBRd IRTdTal H§ B HR
el a1 fFafecs ([Ger wren war fRivg Su 9wt sreag—3 fm—5(@) @
fafecas, TR fafeear geIferar), Surfiere! vd urrfie WRey & Ud NHRd
Igarelt & e fafeedr UierNT @1 Bred) RNer fafeear wwa t & €0 vd
fafrcar geTfRIer RSy et =rfaa 81 |
(@) ISP 99 Sucte RfFTAl & &9 d @ gy fAafd ufhar srgar b &t
e o S, fovass fore feen—fcer fawmr gy oot & frfa fasar S |
(M) Mg WM — AR gRT 9Hg—99d W YT g MuiRa & 18 sfeds ey
AT AR BRI |
(@) SIRETT — WRAR R MEiRT siReror Ml &1 rgure awds 8T |
(e) foren fafeem wwnt | fRfecde Wi /Agey & MR WR =afd R v &9 9
P A 9 BRI BT | 39 Ga b W UG WAST/AJE B SHR UR WY S
3R 37 udl W W /eremll ygfaa w2 Erft | 59 dait @ Rifecas Hdfa
Rt # a1 W REIRT g o7 9ad © |
A3
faerR @rey dar gt
5. fagR e Jar wwt # fmfeRad 1 S vt g
(@) fIgR @Ry JaT AHRI B SU—FT|
(@) fIeR WRey HaT faQvs Su—aw |
39 dait & fafeecas s § $al il WEmaRd fed S aa |
6. RNer fafeea wvavt & forv faffed uel @ sresax o=y O ug fIgR wWrRey Jar |t
@ A SR |
7. foerR  w@ren war wart # FYfaa w0 WRaR gr1 fifeea uaiter / faews Js—Il &
g W BF| Y@@ a9 Iy Rfdaal @ e § w@d gy fafka ok oeR U
TR Wi & " | g9ST 99 fhar S | g9 forg e fadyr v g
T | fofa fpu S | w8 o9 S8R Ald [dT ST & J1eUH | 8N Ud R
g1 feiRa amReror fAet &1 urel= emawd 8N |
8. WM JY Wt H Fgfad & forw &9 & &9 1 99 I &7 B WRPN IRAdredl A
ST PR BT 3gHa A BRT | faRive Su wwE H fgfda @ forg wdfta fawg A
HrapR U g BxAr ifsard & e |
9. (@) faf=1 usl & ITTHM /9a JATFA —1 B ATAR BT |
(@) fr=falad ug wemafe ug AF SIg —
i) TR fafredr geTfer), urRifie WReT &g
[

(i) SuTENeTes, YBRE YT / TAST IRUCATSA / Hax YTl
(iii) foafaer aot= /Sufcers vd S9a FHde ug

iv) feers /eEma fAeers
v) Freere g
wHE (i) va (i) # sifbad ug Hefdd sRudial # eRika fafecael # F RId @ MR W

W SR |
®Hid (i) H 3ifhd usl o1 Ha H@ar fde Foib & Widhd ual | A9 o 8Rf1 | 39 WK
% agaA fafeeadT § 9 OFgdr U9 qear @ MR R Rifda aoiHl &1 =@9d fdar See | su
feId Ud SAd WAGeT Ug faunT gR i fy S |
®iw (i), (iv) Ta (v) TR 2ifhd B gal § ¥ 9T gRT 9 $<ied U WA Ud faeme
U R & oIy ST T—aTelT e MiRa @ Sirge |
10. 9 fFo9@Eell & 9gd 8N W Yd ¥ PRRG Afecadl & wHEeH gg gt
feem—frder WReR gRT 3t | fta foar S |
11. ARG Todiodio
(@) foeR Wy a1 & Rfecdl & B au o I [WR Hal R &3 & Y9,
T & WR A @ A1, Yo fawi S A g | g ud g i
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SE, U & WR S99 @ 91, UM faaiy S99 U oA @ B9 a9l &
A RIS & AT TgHI 8T |
=] I8 & FemEe ugd gF @ fOfy @1 erika Rfecrer & AW 4 SWRiad sfsar 4§
"B q¥ B YTHIOT WRLY Wal’ Bl "B: I dI JdT' U ST Ud SI-HG Towiolio & da-9+ &l
fFeriRor G |aT afy & SR W fHAr SR |
Al :— I WReY [AT &7 MU JEF U WG SRUATAl § DI T8 WAl H & ol R 7/
TR Ry /TR dard &85 ¥ 96 © |
(@) Srmifie gowflodo @1 AT STfIead 14300—18300 @& AA-HI dd AT BT |
12. SIS vofiofio /UIfa & forg fReriRa sreaft —
(i) <1 99 @ FamuS TETHN Ay @ /AT & SR fafbcddl @ A G &
SIRATY, 99T s WReR gRT AuiRa favrfia axerm # S<iiorar vd diamR ufdreror
9T B foram B
(i) fowrfra gr=1fa |ffd @) orgeiaT & R R SRS gowodo /Ar=ifa faaref
grft | faurfa o=fa afafa fefoReg o w® foar &) srEfRe ofiodo /
gt & o srgerr df—
(@) Aamye ARl rRgfaar |
(@) wreedl Ufided (GF ¥ &¥ IMRe R 3 UTd &A1 Aaedd 81T |
(M) 5T WBHR (B1fe 79 TReIe GuR fa¥mn) gR1 §99—900 1R 39 IR ©
forv fuiRa s AMUGEE |
(i) fwri g afaf & srae e smgad 8 |

(iv) SMR&TT — SRS Tolodlo & U 3TelfT A JIREAVT BT IMagdhal el Nl dlfd
39 A W WIgGd Y&l & 8 WR S99 (in situ promotion) & ST 8 | SRHA®
ToRI0UI0 & WR W SR D IMMALISdT AEMRT Ul W UI=Ia 2g FeiiRa arefor
RIER BT IUTA 3MaRID BT |
13. FRE9 wd =gfa — 59 FRmEel & ugd 8F & [fy & gve 9 fawriy
A& 1131(2) a7 29.00.84 UF 317 HefSrd MG /Hhed 39 &< dab AN |HSl SR | g
@ AW R B AT G HRATS 399 AT T8l gef |

fER—ITSIUTT & 3T ¥,

i FAR g,
WRER P IY—afaq |
FTgAI—1
faeR warey Jar gva § ugl @) AfET
(1) A Hd e SU G+ :—
() fafecr geriear 8000—13500
(i) =¥ fafecar gareerT 10000—15200
(iii) <Su ge fafboar garigery 12000—16500
(iv) 7= fafecar gerfeer 14300—18300
(2) faerys Su wwat—
(i) foews—I=-Il 8000—13500
(i) faews—ds—| 10000—15200
(iii) =g faerys 12000—16500
(iv) w=aarce(famy) 14300—18300
(3) qgad yrdi-ie 9q—
(i) fafoa o /3u e 14300—18300
(i) feee /e ey 16400—20000
(i) s uga 18400—22400

e — forar fafecar gt & fafecadl #1 Rer gRT 99a—awy ) fAeiRa frag da9
@1 yrftq s |
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25 IJ&IX 2008

T 3o 280, T¥o 3flo 279, famle 25 FawR 2008 &1 USH H Fr=fIRad argare syt &

UeR 3§96 gRT TSI fHar Srar 8, Sl vRd Afag @ 1988 348 @& T 3 & Ml il
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The 25th November 2008

S.0. 279, dated 25th November 2008—In exercise of powers conferred by proviso to
Article 309 of the Constitution of India, the Governor of Bihar makes the following rules with an
aim to determine the service conditions of District and State Health Cadres.

Chapter-1
General Provisions
1. Title, Extent and commencement: -
(i) This Rule may be called the Bihar District Medical Cadre/ Bihar Health Service

(i)
(iii)

Cadre (Appointment on Regular/Contract basis and Service Conditions) Rules,
2008.

It shall extend to the entire State of Bihar.

It shall come into force from the date of publication in the State Gazette.

2. Definitions:- In this Rule unless the context otherwise requires:-

(a)

(b)
(©)
(d
(e)

"State Health Society/ District Health Society" means a Society constituted under
the Societies Registration Act as per guidelines of the National Rural Health
Mission.

"Government" means Government of Bihar.

"Department" means Health Department.

"Commission" means Bihar Public Service Commission.

"Specialist Doctor" means a doctor who has obtained Post Graduate Degree as
M.S./ M.D. or equivalent or Higher Degree from a recognized medical teaching
institution,

3. Constitution of Services/ Cadre:
The Cadre of State doctors will be divided into two cadres.
(a) District Medical Cadre, and
(b) Bihar Health Service Cadre

4. (a)

(b)

(©
(d
(e

Chapter-2
District Medical Cadre

All doctors working in Additional Primary Health Center, Primary Health Center

and Referral Hospital, excluding Medical Officers of Bihar Health Service
Specialist  sub-cadre under Chapter-3 Rule 5(b), in-charge Medical Officer,
Dy. Superintendent & First Medical Officers of PHC & Refferal Hospitals, will
be in District Medical Cadre and designated as Medical Officer (District Cadre)
Doctors will be selected every year as per available vacancies on the basis of a
prescribed procedure for which separate guidelines will be issued by the
Department.

Age limit — The maximum age limit as prescribed by the Government from time
to time will be applicable.

Reservation — It will be obligatory to implement the reservation rules prescribed
by the Government.

In the District Medical Cadre, doctors will be selected on contract/agreement
basis and will work for at least two years. All post in this cadre shall be filled on
contract/agreement basis and no permanent/temporary appointment will be made
on these posts. Doctors of this cadre can be transferred anywhere in the
concerned district.
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Chapter-3
Bihar Health Service Cadre
5. The following two sub-cadres will be in the Bihar Health Service Cadre
(a) Bihar Health Service General Duty sub-cadre
(b) Bihar Health Service Specialist sub-cadre
Doctors of this cadre can be transferred anywhere in the State.

6. All posts except the posts identified for the District cadre, shall be deemed to be part of
the Bihar Health Service cadre.
7. Appointments to the Bihar Health Service cadre will be made by the Government against

the posts of Medical Officer/Specialist Grade-II. Keeping in view the available vacancies
every year, doctors shall be selected through a competitive examination following the
prescribed procedure for which guidelines will be issued separately by the Department.
The selection will be made through Bihar Public Service Commission and it shall be
obligatory to implement the reservation rules prescribed by the Government.

8. It will be obligatory to have a working experience of at least two years in government
hospitals in rural areas for appointment in the General Duty sub-cadre. For appointment
in Specialist sub-cadre, it will be essential to have a postgraduate degree in the concerned
subject.

9. (a) Pay Scales/Salary for various posts shall be as mentioned in Schedule-I.

(b) The following will be deemed to be administrative posts:
(i) In-charge Medical Officer, Primary Health Center
(i) Dy. Superintendent, Referral Hospital/Sub-divisional Hospital/ Sadar Hospital
(iii) Civil Surgeons/Dy. Director & equivalent post.
(iv) Director/Regional Director
(v) Director-in-Chief.
Posts mentioned in sl. no. (i) & (ii) will be filled on the basis of seniority from
amongst working doctors in the concerned hospital. The total no of posts
mentioned in sl no.(iii) will be three times the total no. of sanctioned posts of
Civil Surgeons in the State. Civil Surgeon will be selected from amongst senior
doctors at this level on the basis of competence and efficiency. The Department
will also notify the posts of Dy. Director & equivalent.
Separate numbers will be determined by the department for general duty
sub-cadre and specialist sub-cadre, from amongst the total number of posts
mentioned in sl. no. (ii1), (iv) & (V)

10. After coming into force of these rules, appropriate guidelines will be issued by the
department for adjustment of services existing doctors.

11. Dynamic ACP
(a) Doctors of Bihar Health Service will be granted first financial progression, along

with up-gradation of post, on completion of six years of rural health service. Second

and third financial progression, along with up-gradation of post, will be granted

after equal intervals of 6 years each following the first financial progression.
Provided that, for the doctors in service on the date of coming into force of these rules

"six years of rural health service" mentioned in paragraph above will be read as "six years of

service” and the pay scale of dynamic ACP will be determined on the basis of total length of

service.

Note:- Rural Health Service means, in this regard, service rendered in such hospitals as are
outside the areas of Nagar Nigam / Nagar Parishad / Nagar Panchayat in the State.

(b) The facility of dynamic ACP will be provided maximum up-to the pay scale of
14300-18300.

12. Criteria for Dynamic ACP/Promotion

(1) Services of Doctors will be confirmed after satisfactory completion of a
probation period of two years provided they have passed the prescribed
departmental examination and obtained the necessary treasury training.
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(i)

(i)
(iv)

The Dynamic ACP/Promotion will be considered on the basis of the
recommendation of a Departmental Promotion Committee. Departmental
Promotion Committee will consider the following facts and circumstances while
recommending the Dynamic ACP/ Promotions:

(a) Satisfactory Character Roll

(b) Vigilance clearance (from at least internal vigilance) will be mandatory.

(c) Other criteria as may be fixed for this purpose from time to time by the
State Government (Personnel and Administrative Reforms Department).
Development Commissioner will be the Chairman of the Departmental

Promotion Committee.

Reservation:- No separate reservation is required for dynamic ACP as by this
mechanism the sanctioned post it-self is elevated (in-situ promotion). For
promotion against the need-based posts above the level of dynamic ACP, it will
be obligatory to follow the prescribed reservation roster.

13. Repeal and Savings- Departmental notification no.1131(2) dated 29.09.1984 and other
related notifications resolutions shall be deemed to be modified to this extent from the
date of coming into force of these rules. These rules shall not affect any action being
taken under the earlier provisions.

By Order of the Governor
Sunil Kumar Singh,
Dy. Secretary to the Government.
Schedule-I
Category and Pay scale of Bihar Health Services

1. General duty medical officer

(1) Medical Officer - 8,000-13,500

(i1) Senior Medical Officer - 10,000-15,200

(iii) Dy. Chief Medical Officer - 12,000-16,500

(iv) Chief Medical Officer - 14,300-18,300
2. Specialist sub Cadre

(1) Specialist grade —II - 8,000-13,500

(i1) Specialist grade—I - 10,000-15,200

(ii1) Senior Specialist - 12,000-16,500

(iv) Consultant (Subject) - 14,300-18,300
3. Combined Administrative Post

(i) Civil Surgeon/Dy. Director - 14,300-18,300

(i) Director/Regional Director - 16,400-20,000

(iv) Director in Chief - 18,400-22,400

Note :- Doctors of District Medical Cadre will be given fixed salary as determined by the
Government from time to time.
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