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(0 9<HT 988) USHI, YshAIX, 28 3T 2015

gAY
26 I 2015

o 11/ E10d10(%AT0)—17 / 2014—718(11)—ART BT R & JMJEBE—309 & Wgd &RI Yad
SfFRTAT BT YANT IR Y, f[98R & Ioaurel, W@rRed fmT & orefie Jed M ardss & ofavia fagr
&A1 WY yReeie Hedt ¥ Fyfad vd da1 wdl & fafaes &g FreferRad Frasmeel a9 € -

1. S am, fAwR e g — (1) 38 FIeEel ‘AR Jedr w@ew uRexie |
fHTael 2015 BB ST FHAT |

(2) 39T IR |7l f98R 5T # 81T |

(3) I R4 ugd BRI

2. GRS | — 519 9 fawg a1 |e # srgen smferd =1 81, 9 frawmaen d—

(i) IR | AMYT g fIER I59 WaR;
(i) fomT & AfYT B aRey T,

(iii) 3R ¥ JAUT T fIER HHART T AT

(iv) Ffea wftrer’ & ifia 2 Feere uge, w@red wan, fErR;

(v) Hait & Afe § R gewr ey uReefd dad;

3. WaW BT TS| — (1) JeAT @Ry uReed &1 Ha TR WRI BN | 39 At H gAd
BIfC & Yl B F&T JAT G & el UaT D AT I 8RN R TRBR gRT FHI—FHT TR Wdd
DS |

4. G BT UHIUH | — 39 Ga9 @1 A= Sifedl sirfd uedu aRRre—1 & 3rgarR 8 |

5. #dl | — 39 Wt ¥ FYfa qa @it (WRey uRkewie) & ug W AR Wl 4, 3R &l
ST & SR WR, BT |

6. =AY | — (1) I BIfc & Ug W Al Wil & folw =9 Al rEar sexHIfsde /1042
(g fasm= & @) # S<Hviar 8Rf | s9a IfiRed, SRGR §RT ARG UKl ORI 9 g fiofier &
Affhae o # I<hviar vd Toddell JaT 9 U @1 aedd g |

(2) uemT Taey uReEie Hait § Wl Wil & foly <Aaw smg—wMr 21 a9 8rf SR Sifdraan
IMI—HAT TET BRI Sl TR §RT FHI—FHI W, AREAT difear, faffea &1 S|

—
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(3) Hefrd af &Y 1ol IR B, SH B RIROM, Be ATk ST HET SR |

7. wdl @1 ufpar) —(1) g oifeR, af &1 10 ol @ Rafd & R w® Rfda &
TUMET R TG IR FARRT BRIBR, RETT PBIFCAR ST AT BT 30 A TP HOIT |

(2) sftrme T & omere ¥ Sman Rfdqdl &1 fasifid &= endca—ua mfFa & iR
FfRIT AR TR AR JIR HAM—

(@) TTTIEUC /10+2 DI & WRIeT § Ui & forg— 30 3i®
(@) Aféfhde o & foru— 25 3P
(1) STaR ot & forg— 10 b
(@) f9BR 59 & RGN WAl H BRI BT AFHd B oIy

@y o & fory 5 3f, 3rfdaman 25 3i®)— 25 3dH
(S) TETHR & foru— 10 3®

T 100 3H

feaofl |- s /1042 BRI BT Wie F i & oy fedl angeft &1 ua™ 6 S arel afei

BT JTYRY IFT DY DI Wl § U §f Dbl & YRR BT 030 & q0Td A M TR

BT | Sareeened, Afe fadt eeff  gwT 50% of® ura far wam g ar 59 50% x 030= 15

3P 3 SR |

(3) AEHR B UfGAT BT IFGIRVT RN & gRT fHaT SR |

(4) AT, IUFEA (2) & AR R FINA TIR BAT | HEREAT TIR A S I, SN &
grT, Frgfd MReR & Wedn |, T @) GRS St Td w@Red sitg sl St sk dereara
aftranforg Rfaat & orfwu smRervm difear sifw sz fygfad wier &1 s wmef ) fgfea
TEOGR & TR W 9, JAO9A 1 Sifd & 9arq STRnid afil & gdga &1 dadd & foram
SR |

(5) (1) IMANT BT AT W & IR, FRYfaad &1 ufear & Fag § AR R FHI—97Y
W T IR BT AFUTe AaeId BT |

(2) JMEART @Y T @ favrT F witq @ fafr |, v af 9% @ forg du =

8. aRdar 3rafdr |- i & Suera raeft uRAemim <& | uRder srafd < auf & 8rfi
aRdler orafr § Har Advoe el IR S @I <R H gRdle @y &1 R v av & forg fa
SRATT | Afe fariRa sty # ff a1 wameqe T8l ol SIRET a1 FgfRe oiteR 9 w@Rey uRkeie
Bl 341 fbdl o & Fagad R G |

9. UfRreror |— uRkdlern srafer ¥ wRey uReeies &I ¥ URIETTT Bl Aherdgad Yo HRAT 81, Sl
faamT gr1 iR e o |

10. fwmfia odiar |- wRey uRexi® &1 faMrT gRT ST fovmii adiem SiTel &=eit 81 |
faarfra wen &1 urgaeH favrT grr fafaRed fear SR |

11. GHgfe |- uRdlern s@f & FAve® T W YRT R, URIET Fhalagdd RT H1 AR
i adiem <ol - R ey uReRid &1 JaT § AR a1 S /e |

12. qOIAT |- Wy UREEd @1 MU aRIFar AT & g1 fAfREd Aurgdl & rgaR
JITRT B SRA |

13. 9T @ AUH |- (1) 991 9 9 Wy uRewies o Rfeq 31 Suaerdr & i 8d
8Y, IFAA—Te—aRadl & AR, IRRe—1 # SfeaRaq u=fd & AuM & &l W) gEfa fd 91 )

oo far < g |

(2) U=y & foU WR&R NI, ¥HI—99d W, ffa ‘Sremafy Heel Igasl &1 STuTa JMawidh
&I |

(3) PR NI, Hg—aAg W, frfd dafa deet ok =mRat a1 dio o erRo e, 3R,
i Friare! / ooRifees PRIaE offe Hael o/gasl &I, el R AR & W9, S/gured &l
suferd 8|

14, faurfa g=fa afifa - =il fowria g 9 @1 ogeiar & smeR w8 |
i gy afafey &1 e fomT g1 far S |

15. SREVT |— AR & IRV A IR AR §RI, TR—FAT W, Well 9l gd yr=f
Tqg FRTd 3TREToT IRER BT U HRAT TR 81T |

16. IRRIC—1 ¥ IfeaRId USAIUM WRHR & AFAIGT & LA & U91d1 BRI | Ife 3rgHred
R fIaR & H9 § R gRT IRBre—1 § 3feaRad yg—Ama= # $ls SUMAROT A7 FeE fhar e &
ar gRRre—1 degarR gRafdd a1 |NEa w@sm SIRAT iR Uar gRkafid / |Seied ge—-dae g9
fRrTaet o1 ST AT SRAT |
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17. aRRMe—1 # Ifealad =9 daf & ual W), 9 Fw@Eel & ugd 89 & gd 9,
fFRIad / U Ud SRIRd &Hi g9 Hadt # waa: enfiel awer ST |
18. 3af¥rse A |— o9 fFrEEe ¥ 59 fawdi &1 urae= T8 8 9T & SHd U ARBR B
e wfead / fFemmEe! / Hdhed /3 eel & UraE R 8 |
19. fad== |- afe =9 FFHmEel & 5l Susy & das & &S BfeAs Sad 81 ol faurT &1
fRra fovar SR &k 39 day # favmT &1 fafteey R T @& el & gear sifom grm |
20. BfSATS BT FRTHYT |- AT 39 FHEel & Sudell & BrIad= H Bl hiods Sd 8l
ar faurT fafdy favmT & et & gearq WA ol SfeaE &1 fFRraxer v 9m a1 R e gRy
PR D S 57 G B Yrae=i | SR 7 8|
21. B Ud SR |- WRey uReefed & dd Ud i gRfdre—2 # genfafafds g
22. RO @ @RI (1) 39 Fa & deg # R )1 qd H 9Ha-adg R R
fArrmTael iR w4l Hehed, e, e e vag g ARG fordr S 2 |
(2) tar FRET & B gU T W IeTae], Hdheu, oMY Q¥ SMfa & Il AT T Big
I T nﬁaﬁéwﬁa@wﬁm#mﬁm%mwmﬁnﬁwﬁaﬁﬁnﬁwﬁww&ﬁw
fafer &1 uga off R fAf &1 a1 oI5 SR foar 11 o a1 U B8 FRarg o T o |
R
(@ frm— 2(vi), 4, 13, 16, 17)
fIER JeqT WRey yReeid Hail &1 ggda=

BHID Gl T EEIES]
1 o Pife wWReY UREedh

2 TIH I T @rey yReid

3 [ERRESIEIS] AT RIIED

4 CREISIEIS] WY AeHT qderD

AT I-SRFE T Bl BT Iaq9 98 vd Js—U dE1 BN Sl IRBR R A9I—87d R fafFlRed fear
S |
gRRRre—2

[e frF—21]
fER Tewr ey uRedfs ot & wfHEl & e gd i |

1. WY yRSEid! PT UGRIUT J2AT UeeE Ud Ut ol Rferr aew dw=i, Sbfad ftem gedr
PRl U4 TRE FeAIFDl H B, SRl BT BRI AfCHIE, GuRAo Td UfRIeT $RIGH HT BRI
HAT BT |

2. T Wy uRSEed &1 U T waeg gnm iR 9 e Rtenm # uewenfia waren uReeled &
FHTT TR GAIIT FRA Y Iad BT DI B |

3. JeHT GAdEd BT UG UHSA WR B BN IR 9 e yHed @ 31iF @& el & warey uRkeei®
Td R @RI UREed & BT IR TR0 I §U ST BT BT BN |

4. T T YIS BT UG I &A1 Hraferd Ud e, Je yeeiE ud Ut @ & Friierd H
BT, Siel 9 fwre & fEaomis e e |

fER—TRUTE & AR 9,
(80) TS,
WRAR & HYad qreq |
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Ho 11 /10d0(k2MM0)—17 / 2014—719(11) SMELAT F&AT 718(11) f&ip 26 I 2015 bl

o

fFrfaRad el argare, f[eR—=Sgure & WSeR ¥, UdGgRI, UHIRM fHa1 Sir & Sl 9Rd &T
AU & oTJT6% 348 & W (3) & A S HW H Iad  SARREAAT  H WG U FHSN
SR |

fIgR—=TSIUTe & M9 9,

(80) 3R,

AR & HYad qreq |
The 26th August 2015

No. 11 /Zlodio(mm0)—17 / 2014—718(11)—In exercise of powers conferred by proviso to
Article 309 of the Constitution of India, the Governor of Bihar is pleased to make following
Rules to regulate appointment and service conditions in the Bihar Tuberculosis Health
Visitor cadre under the Health Department:-

1. Short title, extent & commencement.- (1) These Rules may be called as the
“Bihar Tuberculosis Health Visitor Cadre Rules, 2015”.

(2) It will extend to the whole State of Bihar.

(3) It will come into force at once.

2. Definitions.- Unless otherwise required in the subject or context, in these Rules:-

(1) ‘Government’ means Bihar State Government;

(i1) ‘Department’ means Health Department;

(iii) ‘Commission’ means Bihar Staff Selection Commission;

(iv) ‘Appointing Authority’ means Director-in-Chief, Health Services, Bihar;

(v) ‘Cadre’ means Bihar Tuberculosis Health Visitor Cadre; and

3. Constitution of cadre.- The cadre of Tuberculosis Health Visitor shall be state
level. In this cadre, number of posts in every grades and total number of posts in the cadre
shall be as many as may be sanctioned by the Government, from time to time.

4. Chain of posts of the cadre.- Different grades and chain of posts of this cadre
shall be according to Appendix-1.

5. Recruitment.- Appointment in this cadre shall be by direct recruitment to the
basic category posts (Health Visitor), on the basis of recommendation of the Commission.

6. Qualifications.- (1) For appointment by direct recruitment to the basic category
posts, minimum educational qualification shall be Intermediate/10+2 pass (with Biology). In
addition to this, passing in the Certificate course of Health Visitor from Government
recognized institute and a certificate to that effect shall be necessary.

(2) For direct recruitment in the Tuberculosis Health Visitor Cadre, minimum age-
limit shall be 21 years and maximum age limit shall be the same as may be determined
reservation category wise, from time to time, by the Government.

(3) 1" August of the concerned year shall be deemed to be the cut off date for
determination of age.

7. Procedure of recruitment.- (1) The appointing authority, after calculating
vacancy on the basis of position as on 1" April of the year and getting roster cleared, shall
send reservation category wise requisition to the Commission latest by 30™ April.

(2) In light of requisition, the Commission shall invite applications after advertising
vacancies and shall prepare merit list on following basis:-

(a) For marks obtained in the Intermediate/10+2 course examination - 30 marks
(b) For certificate course - 25 marks
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(c) For higher degree - 10 marks
(d) For work experience in Government Hospital of Bihar State

(5 marks for each year, maximum 25 marks) - 25 marks
(e) For Interview - 10 marks

Total= 100 marks
Note.- The marks to be given to a candidate for marks obtained in the Intermediate/10+2
course examinations shall be determined by multiplying percentage of total marks

obtained in the aforesaid course’s examination by multiple of 0.30. For example, if a

candidate has obtained 50% marks, he will be given 50% X 0.30=15marks.

(3) Procedure for interview shall be determined by the Commission.

(4) The Commissions shall prepare merit list on the basis of sub-rule (2). After
preparation of merit list, preliminary scrutiny of the certificates and medical check up shall
be conducted by the Commission with the co-operation of the Appointing Authority, and
thereafter, reservation categorywise final recommendation, in accordance with the
requisitioned vacancies, shall be sent to the Appointing Authority. At the level of the
Appointing Authority also, antecedents of candidates shall be caused to be verified after
scrutiny of certificates.

(5) (1) After receipt of recommendation of the Commission, it shall be necessary to
comply instructions issued by the Government, from time to time, with respect to
procedure of appointment.

(2) The recommendation of the Commission shall be valid for one year w.e.f.
the date of its receipt in the department.

8. Probation period.- After appointment the candidate will be on probation. The
probation period will be of two years. In case, the service during probation period is not
found satisfactory, the probation period will be extended for one year. If the service is not
found satisfactory in extended period also, then the Appointing Authority may terminate
service of such Health Visitor with out any notice.

9. Training.- During probation period, the probationer Health Visitor shall have to
complete such training as may be determined by the Department.

10. Departmental Examination.- The Health Visitor shall have to pass the
departmental examination. The syllabus of departmental examination will be determined by
the Department.

11. Confirmation.- On satisfactory completion of probation period, successful
completion of training and passing of departmental examination, a Health Visitor may be
confirmed in the service.

12. Seniority.- The inter-se seniority of the Health Visitor shall be determined
according to the merit list prepared by the Commission.

13. Chains of Promotion.- (1) Subject to availability of vacancy, confirmed Health
Visitor may be considered to be promoted to the promotional post of the chain of posts
mentioned in Appendix-1, according to merit-cum-seniority.

(2) For promotion, it shall be necessary to comply instructions with respect to
‘KALAWADHTI issued by the government, from time to time.

(3) Compliance of instructions issued by the Government, from time to time, with
respect to promotion and Character Roll/P.A.R, allegation/ departmental
proceeding/criminal proceeding etc, shall be required at the time of consideration of
promotion.

14. Departmental Promotion Committee.- Promotions will be on the basis of
recommendations of the Departmental Promotion Committee. The Departmental Promotion
Committee shall be constituted by the Department.
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15. Reservation.- It shall be necessary to comply Reservation Act of the
Government and reservation roster for direct recruitment and promotion, issued by the
Government, from time to time.

16. The chain of posts mentioned in Appendix-1 shall be effective only after
approval of the Government. If, in course of consideration of approval, any modification or
amendment is made by the Government in the chain of posts mentioned in Appendix-1, then
the Appendix-1 shall be deemed to be modified or amended accordingly and such
modified/amended chain of posts shall be deemed to be the part of these Rules.

17. The personnel already appointed/promoted and working on the posts of this
cadre mentioned in Appendix-1, before coming into force of these Rules, shall be deemed to
be automatically included in this cadre.

18. Residue matters.- For the subjects which have not been provided in these Rules,
provisions of concerned Codes/Rules/Resolutions/Instructions of the Government shall
apply.

19. Interpretation.- If any doubt arises with respect to interpretation of any
provision of these Rules, it shall be referred to the Department and in this respect decision
of the Department shall be final after consultation with The Law Department.

20. Removal of difficulties.- If any difficulty arises in implementation of provisions
of these Rules, the Department may remove such difficulty after consultation with The Law
Department by general or special order which is not inconsistent with the provisions of these
Rules.

21. Duties & Responsibilities.- The duties and responsibilities of Health Visitors
will be as specified in Appendix-2.

22. Repeal & Savings.- (1) The Rules and all Resolutions, Orders, Instructions etc.
issued earlier, from time to time, by the Department, with respect to this cadre, are here by
repealed.

(2) Notwithstanding such repeal, any work done or any action taken under aforesaid
Rules, Resolutions, Orders, Instructions etc shall be deemed to be done or taken under these
Rules, as it these Rules were in force on the date on which such a work was done or such an
action was taken.

APPENDIX-1
[See rule 2(vi), 4, 13, 16, 17]
Chain of posts of Bihar Tuberculosis Health Visitor cadre

Sl.no. Category Name of posts Remarks
1. Basic category Health Visitor

2 First chain Senior Health Visitor

3 Second chain Tuberculosis Supervisor

4 Third chain Senior Tuberculosis Supervisor

Note.- The Pay-Band and Grade-Pay of all aforesaid posts shall be the same as may be
determined by the Government from time to time.
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APPENDIX-2
[See rule-21]
Duties & Responsibilities of personnels of the Bihar Tuberculosis Health Visitor cadre.

1. The Health Visitors will be posted in T.B.D.C., District T.B. Centres, upgraded
Destrict T.B. Centres and Chest Clinics, where their duties will be implementation of

motivation, supervision and training programmes.

2. The post of Senior Health Visitor will be of district level and they will perform the
aforementained duties by supervising works of Health Visitors posted in the

concerned district.

3. The post of Tuberculosis Supervisor will of Divisional level and they will perform
the aforementioned duties by supervising works of Health Visitors and Senior Health

Visitors of the districts under the concerned Division.

4. The post of Senior Tuberculosis Supervisor will be at State T.B. Office and in the
Office of Director, T.B.D.C. where he will perform duties under the control of the

Director.
By order of the Governor of Bihar,

Sd./Mllegible,
Joint Secretary to Government.

3refterd, AfAdTera qsuned,

fagR, a1 aR1 yaIfera va gfsal

fagR TToTe (STATHROT) 988-57 1+10-S10ET0dT0|
Website: http://egazette.bih.nic.in




